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4= Mr MM Zungu -DDG in the middle
with management

Mr M M Zungu—Deputy Director General for
the Department of Health KZN and National
Deputy Director General of Health visited

ltshelejuba hospital.

Presentations were made in respect of the per-
formance of the institution and he commended
our institution for the commitment and dedica-

tion we show to our clients.

He further mentioned that although Itshelejuba
is a small hospital, it manages to rise above its
level in fighting diseases as well as ensuring

the delivery of services to the community.
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Deputy Director General- Mr MM
Zungu with Hospital management
taking rounds after briefing.

DDG - Taking rounds in pharmacy and chat-
ting with Pharmacy manager Ms AN Mkhasibe

Mr MM Zungu the Deputy Director General was impressed by the compliance in terms of 6
Priorities of the department. Most of all he highlighted the cleanliness part of it as in a
deep rural hospital is something which is remarkable.

He further mentioned that the provincial Department of health is willing to give the utmost
support to such performing institution in spite of being in the nodal areas.

All is impossible without every individuals effort in improving level of health care to
our community.




PHARMACY WEEK 2014

The theme for the week phar-
macy week was to use
antibiotics wisely.

Health education on the utiliza-
tion of antibiotics and all other
medication was given to pa-
tients. They were also made
aware on the correct way to
handle, store and dispose of
medication

The campaign was well con-
ducted by the senior staff from
pharmacy.

Client attendance was excel-
lent. Brochures were distrib-
uted to clients to read at home
and share information in their
household.
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l MALE MEDICAL CIRCUMSISSION

Thus far Itshelejuba Hospital is
proud to continue doing Male
Medical Circumcision to more
than 1100 males in Pongola Sub-
district.

Simema bonke abantu besilisa
ukuthi basondele ukuze basiza-
kale. Lokhu kusokwa ngok-
weZeMpilo kusekwe kakhulu
nanguhulumeni kaZwelonke.

Isibhedlela siyasoka njalo
ngoLwezithathu nangesikhathi
kunamaCamps lapho siphuma
siye endaweni lapho abantu bek-
hona sibasizele kulezozindawo
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M hlaka 10 September 2014 isib-
hedlela saba nenhlanhla yokuvaka-
shelwa u Mnumzane Mbambo osuka
kwa GEPF owabe eze ngenhloso yoku-
lungisa indaba yamahemuhemu okuthi
abasebenzi bazolahlekelwa izimali zabo
zempesheni.

Umfoka Mageza ngobisi watshengisa
ukukhalipha ngendlela emangalisayo
ekucaciseni ngalolushintsho oluzogala
ngo March 2015, kodwa wagqinisa idolo
abasebenzi ngokuthi abangethuki
akukho ukuphazamiseka kwezimali
zabo zempesheni okuzokwenzeka.

Kwaba khona nethuba lemibuzo, noma
eminingi yayigxile kakhulu kulabo ase-
befike esikhathini sokuthatha umhla-
laphansi.

Okwahlaba kakhulu umxhwele kwaba
indlela enobunyoninco isikhulumi
esasithula ngayo inkulumo yaso. Sasik-
huluma kome kuthi geqge.

Sinethemba lokuthi nalabo abese beca-
banga ukusula ngexa yokusabela izi-
mali zabo ngeke besasula.

U Mr Mbambo oghamuka kwa GEPF
owayehluba udlubu okhasini mayelana .
nezimpesheni zabasebenzi.

________________________________

ABASEBENZI BAPHUMA NGOBUNINGI BABO
UKUZOZIZWELA KABANZI NGEZIMPESHENI
ZABO
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World Move For Your Health

'to note that this is a monthly
ievent

. Stakeholders/participants in-
.clude Itshelejuba Hospital;
iPongoIa Municipality staff and
'all sector departments, the
.community and all stake-
Eholders of Operation Sukuma
'Sakhe.

iLokhu kusiza wonke umuntu
'ukuze aphile impilo ekahle
'nehlelekile.

Isibhedlela Itshelejuba sibam-
bisene Nomasipala wasoPhon-
golo bakhuthaza impilo eng-
cono nomkhuba omuhle wo-
kuzinakekela nokuzivocavoca
, yingakho | World move for
your Health / Fun walk yenziwa
zinyangazonke kanye. simema
bonke abafisa ukuzibanda-
kanya naloluhambo babam-
bisane nathi isikhathi sisek-
hona ukuze sikwazi ukuhlela
ngesikhathi.

10,1 Kilometres is the dis-
tance for the fun walk. It starts
at Onverwagt Border gate and
finishes at Pongola Town.
Thanks to participants who
made it possible and all other
stakeholders .

The target is for each partici-
pant to have walked 120 Km
by the end of the year 2015

“ALUTA CONTINUA”




ORIENTATION AND INDUCTION

Itis our culture at Itshelejuba Hospi-
tal to do Induction and Orientation ex-
ercise to our newly employed staff.
This activity helps new colleagues to
familiarise themselves with the envi-
ronment they will be working in.

During induction and orientation we
touch base on issues such as code of
conduct, Labour Relations Act and
other prescripts and legislations; Ba-
tho Pele; Infection Control and Pre-
vention etc.

It is of paramount importance to stick
to the Mission, Vision and commit-
ment charter that all staff including the
newly appointed staff to adhere to.
The clear vision that we all share has
got a meaningful contribution towards
providing excellent health care service
to our clients.

There is a belief set that we follow:
We Belong, We Care; We Serve. By
this belief set we encourage staff to
have a sense of belonging to this insti-
tution, By so doing that will enable
them to care for their clients as well as
for each other at the end the will be
able to serve communities with pride
and dignity.

We wish our comrades a happy work-
ing experience and stay at our beauti-
ful Itshelejuba District Hospital.

“True happiness consist notin the
multitude of friends, but in their
worth and choice” Samuel Johnson
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Top Management from Zululand Health Dis-
trict and hospital Management came in full
capacity in attending Performance Review J It was an honour to our hospital to

be visited by the top District man-
agement for a performance review
exercise.

The overall performance for our
facility was well presented by Mrs
TG Msibi ANM- Monitoring and
Evaluation.

What transpired from the presen-
tation is that the hospital perform-
ance as per set indicators have
improved dramatically.

PHC/Clinics were represented by
their respective Operation Man-
agers and their performance has
improved as well which shows the
integrated response in delivery of
services to our catchment popula-
tion.

The Office Manager Mr JM Thusi
who stood in for District Manager
mentioned that Zululand Health
District is impressed by Itshele-
jubas performance.

KEEP UP THE GOOD WORK”’




OPEN DAY- CAREERS EXPO 2014 ‘

Ms BN Ngubane ad-
dressing Stu
Nursing -

w Students with Physiotherapist
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All the high schools in Pongola were invited to
visit the hospital. Our target students were
grade 11 and 12 who are in Maths and Physics
stream who wish to pursue careers in health
science field.

350 students arived ,accompanied by their
educators. 13 high schools showed up. Stu-
dents were given brief presentations by all pro-
fessionals in the hospital and they were al-
lowed an opportunity of access to different
sections of their choice.

Aim of this Expo was to equip students with
relevant necessary information. To enable the
to make the right choices when planning their
careers. It was emphasized that students
should do well at school and get good results
in their studies,

They were provided with “Careers in Health
Handbook” as well as Clinical Associate Book-
let. Students were sensatized of the bursaries
that Department of Health KZN offer.
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WELLNESS WEEK

_

Umkhankaso wokulekelela abase-
benzi kulesisisbhedlela uhamba
kahle kakhulu. Lokhu kufakazelwa
abantu abaghamuka ezikhung-
weni ezahlukahlukene ngenhloso
yokusifundisa ngezinto ezifana
nokubhekana nengcindezi;
ukuphathwa ngendlela kwemali;
nezindlela eziyizo zokonga imali.

Kuphinde kugcizelelwe nokuzivo-
cavoca kubasebenzi lokhu okug-
cina abasebenzi bephilile futhi
bephephile nasezifweni; nokuk-
huthazwa ukuthi bagaphele
ukudla abasebenzi lokhu okuhlose
ngakho ukugwema amafutha an-
genasidingo emizimbeni yethu.

Umsebenzi ojabule usebenza
kahle nangokuzimisela kungafani
nalowo ohlulwa ukulawula izink-
inga nezingginamba ahlangabez-
ana nazo empilweni. Kunohlelo
lakwa EAP lapho uhulumeni elek-
elela khona abasebezi nathi esik-
huthaza ukuthi abasebenzi
balusebenzise loluhlaka ngoba
lwenzelwe ukusiza bona.

U Mr SEY Mtshali —EAP Practitio-

-

Employee Assistance Programmea




South African Revenue Services mobile team visited Itshelejuba Hos-
pital staff to render their services. They assist staff with completion &
submission of tax returns; General Tax Queries; changes to registered
particulars and e@syFile assistance PAYE reconciliations.

This initiative has helped institutions a lot since it minimizes defaulting
on tax returns and people had to travel long distances in order to com-
ply with SARS.

We would like to commend SARS for this initiative.

SIBONGA KAKHULU NGOKUSILETHELA LOLUSIZO
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CUALITY DAY

MISS N.C DUBE RECEIVING THE
CERTIFICATE OF GOOD PER-
FOMANCE IN TERMS OF REPORT-

MISS M.A MANANA RECEIVING
THE CERTICATE OF GOOD PER-
FORMANCE

Kulonyaka ka 2014/2015 silikhuphule kakhulu izinga lokusebenza ngeqophelo
eliphezulu futhi asisahlehleli emuva. Lokhu kuboniswe inani lezindebe neziti-
fiketi esabuya nazo mhla kuyi Quality day e District yaseZululand. Locimbi
wawubanjelwe ezindlini zesiShayamthetho esidala.

Lomcimbi wabe useqophelweni eliphezulu uwubukhazikhazi. 1zibhedlela
zaseZululand zaziphelele ngobuningi bazo.. U Ms CN Dube -Quality Assurance
Manager uyena owayeya evuka ebambisene nozakwabo ukuginisekisa ukuthi

siyibambe ngakho




16 Days of activism

isibhedlela Itshelejuba \
sibungaza 16 day of activ-

Ism against women and
children abuse. Okunye ok-
wenziwe kube ukukhuthaza
amalunga omphakathi
ukuthi angathuli uma kuk-
hona ukuhlukumezeka, fu-
thi babaseke labo abay-
izisulu zalesi sihlava.

Ukufela phakathi
akusenandawo esikhathini
esiphila kuso. Okunye
okugcizelelwa kakhulu
ukuthi asingabavikeli aba-
buthathaka kulesisikhathi
kuphela kodwa lokho sik-
wenze nsukuzonke.

Sishumayela isiko laben-
guni lapho kuthiwa ingane
/onhlakakahle G.B s.m% ikhuliswa yisizwe, okusho
uchazela umphakathi ngez- &kUthi akusiyo ingane /
indlela zokuhlukumezeka
ezahlukahlukene, waphinde .
wafundisa
ngazo.wagqugquzele um-
pakathi ukuba ubike ukuhlu-
kumezeka kwawo ezin-
daweni ezahlukene lapho
engafinyelela khona, kun-
gaba semtholampilo, os-

Chlalakahle noma ema- /
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